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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

 
On May 30, 2024, the Board of Directors of The Shyft Group, Inc. (“Shyft” or the “Company”) terminated, without cause, the employment of Colin
Hindman, Shyft’s current Chief Human Resources Officer, effective June 14, 2024. Mr. Hindman will cease serving as an officer of the Company on June
3, 2024, and will transition his duties over the subsequent two weeks. In addition to accrued compensation and benefits, Mr. Hindman is expected to
receive substantially the compensation and benefits to which he is entitled under the Company’s Executive Severance Plan for a termination without cause.
The Company expects to enter into a transition and separation agreement with Mr. Hindman to memorialize the terms of his departure from the Company.
 
 
 
Item 9.01. Financial Statements and Exhibits  
   
(d) Exhibits
 
Exhibit Number Description
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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